
 
 

  
 

1.  KEY RESULT AREA: OFFENDER MANAGEMENT 

& OPERATIONS 
 

1.39   Aboriginal Inmate Committee  
 
1.39.1  Premise 
 

The Royal Commission into Aboriginal Deaths in Custody recommended the 
establishment of the Aboriginal Inmate Committees (AIC). The Operator will be 
responsible for ensuring that Indigenous inmates in the correctional centre are 
represented by an AIC.  The role of the committee members is not to be not to 
be an arbitrator between Indigenous inmates and staff. The role of the inmate 
representatives is to facilitate two-way communications between staff and 
Indigenous inmates regarding correctional requirements, policy, procedures, 
Indigenous cultural issues, needs and to aid Indigenous inmates in general. 

 
This procedure accords with Recommendations 144 and 183 of the Royal 
Commission into Aboriginal Deaths in Custody. 

 
1.39.2  Outcome 

 
1.39.3  Legislation and Policy Requirements 
 

United Nations Basic Principles for the Treatment of Prisoners (1990)  
Crimes (Administration of Sentences) Act 1999 
Crimes (Administration of Sentences) Regulation 2001 
Department of Corrective Services Operations Procedures Manual, Section 7 
Crimes (Administration of Sentences) Regulation 2001 
Royal Commission into Aboriginal Deaths in Custody 

 
1.39.4  Specific Service Requirements 
 

The Operator must: 
  

1. develop strategies which ensure that an Aboriginal Inmate Committee is 
established and meets regularly including: 

 
(a) ensuring that each accommodation unit housing Indigenous 

inmates is represented on the committee; 
(b) ensuring that inmate delegates are selected by Indigenous 

inmates and that the Department’s Regional Aboriginal Project 

 An Aboriginal Inmate Committee is established and meets regularly. 
 



 
 

  
 

Officer (RAPO) supervises the selection of delegates; 
 

(c) ensuring that delegates elect a Committee Chairperson and a 
Secretary;  

 
(d) ensuring that delegates meet once a month with the General 

Manager of the correctional centre; 
 

(e) ensuring that the delegates are able to meet, prior to the formal 
meeting with the General Manager, to facilitate the preparation of 
an Agenda for discussion; 

 
(f) consulting with delegates about program and service development 

and implementation, as it affects Indigenous inmates at the 
correctional centre; 

 
(g) ensuring that delegates are not penalised for attending Committee 

meetings (attendance is to be considered as work); 
 

(h) ensuring that the General Manager publishes and displays Minutes 
of meetings held by the Aboriginal Inmate Committee, and 

 
(i) ensuring that copies of the Minutes are promptly forwarded to the 

Department’s Director, Indigenous Services Unit. 
 

2. develop strategies which ensure that the Aboriginal Inmate Committee is 
able to effectively carry out its functions including: 

 
(a) ensuring, when an Indigenous inmate is considered to be at risk of 

self harm, depressed or traumatised, that a delegate is permitted 
to be housed two-out with that inmate until the crisis period has 
passed or other interventions have occurred (where facilities 
permit this arrangement), and 

 
(b) permitting delegates to develop and deliver an Indigenous 

induction program for all Indigenous inmates received into the 
correctional centre as soon as possible after reception. 

 
1.39.5  Key Monitoring Elements 
 

1. Compliance with Departmental policies. 
 

2. Aboriginal Inmate Committee established and meets monthly - Minutes 
available. 

 
3. General Manager authorises Minutes of the Aboriginal Inmate Committee 

for publication. 



 
 

  
 

 
4. Minutes displayed within each accommodation unit. 

 
5. Minutes forwarded to the Department’s Indigenous Services Unit. 

 
1.39.6  Proposal Outline 
 

The proposal must provide evidence/information regarding: 
 

1. strategies which will ensure that an Aboriginal Inmate Committee is 
established and meets regularly; and 

 
2. strategies which will ensure that the Aboriginal Inmate Committee is able 

to effectively carry out its functions. 
 

The Department encourages the use of innovative strategies. 


