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I INTRODUCTION

1. Origins and scope of work relesse.

VWork release is a statutory scheme under which selected adult
prisoners are allowed temﬁorary leaye from their institution in
order to work in the community. The beginnings of the scheme can be
traced back to the passing of. the 4813 Huber Law in the United
States, but no significant developments occurred in the small
Wisconsin programme until the'lest ten to fifteen years. Since then
work releaée has been applied to county, state and federal

penitentiaries in et least twenty—four states.

In Britain experimentation began in 4956 and in 1955 "hostels for out-’

workers" or "pre—releaéeAhostels“ were established in the grounds of
or near prisons. In 1954 work release programmes were provided for
ocne per cent of the total prison populatidnq. A similar scheme exists
in Sweden, and Norway where it is referred to as a tfres labour?
system, in Belgium which has & limited detention system for prisonars
serving sentences of up to three months, and in France where up to
ten per cent of the prison population is involvéd in work release of
scme form, either as a distinct form of sentencing or as a release

procedure.

.
L]

Legislation was passed in Canada, in 1988, to authorize temporary

release of prisoners in Ontario in order to work in the community.

1 Australian and New Zealand Jouvrnal of Criminology,

3, (3) p.s7

In the twelve months ending 31.8.70 one hundred persons were placed

. on work release, with twenty—five remaining on the programme an

31.8,71 {0.65% of daily sentenced male prison population.) "No
special hostel or centre for work release candidates had been

established, The scheme operated in all forty-six local and

‘provincial gaols and each of the ten adult institutiors.

In New Zealand work release 1s provided as a privilege to certzin
inmates in the last two or three months of their sentence as an
integral part of their rehabilitation. Queensland introduced the
first Australian work release programme in March, 41569, involving a
smallrgroup of about twelve persons at the Brisbane prison.
Following the lead of Queensland and New South wales, Western

Australia instituted a work release programme in March, 1970.

Work release in New South Wales

It is of interest to remember that the Trial Bay Public Works Prison
constructed in 1885, embodies many of the concepts of the present
work release system and may be seen as & nineteenth century version
of it. ‘ S

Under the Trial Bay scheme, prisoners who had a& zontinuous record

of good conduct for six months could be sent to Trial Bay under

‘ticence Tor the last twelve months of & moderately long sentence

(three or five years) on the last eighteen months of & long
sentence (five to ten years). The aim was “to offer inducements
to good conduct to priscners undergoing long sentences and as -

preparation for work as free men",



The men were employed by the Department of Harbours and Rivers in
constructing a breakwater at the bay., Their wages were credited
ta them or discﬁarge, although one-third could be remitted to
"immediate relatives in need" and another one-third could be used

to purchase extra articles if. desired.

At the erd of December, 1889, one hundred and thirty men were
working on the schems, During the yesr 1890, tem licences were

revoked : eight for breaches of discipline and two for health .

TEASONS,

The scheme continued until 1903 when the Trial Bay Priscn was

closed,

The present work release programme began in New South Wales in
July, 1889 utilizing a separaﬁe work release centre located in

an open setting adjacent to the Silverwater Complex, Enabling
legiclation is contained in the New South Wales Ffisons (Amencment)
Act 1865, Section 29 (1) :

“zny priscner may, by order of the Minister, be teken
temporarily from any prison to any place in the State
o be permitted to be absent temporarily from any
prison for any purpose in aid of the adminmistration
of justice, or for the purpose of —

"{a) athending the funeral or absequieé of any near

relative; o

'_ Anrual Report of the Department of Prisons New
South Wales, 1888, )

(b) visiting a near relative suffering serious illness or
disabllity;

(c)- applying for work or interviewing an employer or
prospective employer;

(d) attending a place of education or training in
connection with any course of education or
training; ’

(e) engaging in employment specified in the order or for
any other purpose which the Minister deems to be
Justified,®

2. 0Objectives of work release.

The objectives of work release can be conceptialized in several
ways: as a bridge between imprisonment and free society, as a means
of mitigating the harshness of prison life and as a definite programme

of rehabilitation utilizing the control processes of the larger

sociaty. Specific advantages of the scheme include 1

-

{1) increased continuity of employment
(2) maintenance of family ties

(3) some financial responsibility taken by the offender IR
for himself and his family

(4) decreased costs of prison administration

(8) savings in social assistance

These advantages are best realized when men on work release are placed

in jobs carefully suited to their abilities and interests, when



provision is made for home visits, when the offender contributes
towards his board at the institution and sends money to‘his‘dependents
thereby defraying some of the casts of prison administration, of -
social services to his family and contributing to revenue in the form

;

of income tax.

3. Extent of the work release programme in New South Wules,

Since its inception, two hundred-men have been placed on the scheme,
Fifty eight men were currently on wor@ releaée on 25.1.73, representing
1.65% of the total number of males sentenced in New South Wales on
3!3.5.71.1

This first report on work release in New South Wales examines the
Tollowing arees :

1. The programme experienced by the prisoner on
work release. )

2. The social characteristics and criminal and
correctional history of the participants.,

.3. Correctional and administrative aspects and
further developments. o

The period covered by the report is from the date of‘inceptinn in July
1569 to Jasnuary, 15973.

A
1

3420 persons - Computer Printouts suppliad by
Commonwealth Bure=au of Census and Statistics,

II THE WORK. HELEASE PROGRAMVE

Unlike Periodic Detention (weekend imprisonment), work release is
not a specific sentence imposed by the courts : it is a programme
for which candidates are selected by the Department of Corrective
Services. Every prisoner may apply, through a variety of sources,
or he referred For consideration for work release; all applicatinns
are considersd,
stage include length of sentenbe, expiry date of non-parole periocd,
offence and past criminal history, emgloyment and family history,
Fotential candidates are interviewed and, if considered sultable,

are referred to the Work Release Selection Committee.

The Selection Committee may accept, reject or defer an epplication
for work release. If accepted, the prisoner is transferred to a
pre-release centre (Yérrangabilly, Edrom [odge or Strathmore) on a
trial basis in a moderately secure environment, His placement at
Silverwater House Work Release Centre depends on his behaviour
during the pre—felease stage and the completion of arrangement. for

an interview with his prospective employer.

Initiall?, the social workers were involved in placement of men in
employment and liaison worle with employers. However ds the schemé
gfaw, it becams necessary to use a specialist service, to place the
the men in suitzble jobs, and officers of the Commonwzalth
Employmént Service have assumed Tull responsibility in this area.

Without their assistance in this vital function the extension of -

Factors examined during the preliminary assessment:

wark releoace wrld nnt hauva heen nnssihla. 3
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CHART 1. ' SELECTION AND ENTRY INTO WORK RELEASE

- SELECTION
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Pre-work release STRATHMORE YARRANGOBILLY i EDROM LODGE b
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l , . | [ ‘
dork relesse ' STLVERWATER ' STLVERWATER BLAXLAND
centres . HOUSE-ANNEX HOUSE HOusE

Noté: Edrom Lodge will be in operation in the near future.
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2. Programme at Silverwater House,

Weekdays
Work Releasees on shift work are usually housed &t Silvorwater House,
They depart for work at various times during the day, the earliest
being 5.00 a.m, Men at ths Anmexe and Blaxland House usually leave

for work at .00 a.m.

Dinner is served at 6.00 p.m. but shift workers.in Silverwater House

‘can have dinner up tiil 9.00 p.m.

Weekday evenings are spent studying, reading, watching television,

Interviews with social workers also take place during that time.

Indoor sports include table tennis and billiards. Some men play
musical instruments, others paint, and one man is involved with dress
designing and hes submitted entries in a designing competition with

commer.dahle results,

3. Weekend activities

Weekend activities are organized to provide further links with the
outside coﬁmunity. Bports are played on lecal playing fields against
Wistrict clubs. These include soccer and basketball in winter and
cricket in summer. Men may lsave the centre to attend local church
services or to attend district'meetings of Alcohalics Anonymous,

Community Service work, organised at weekends, enables the men to

earn weekend leave as well as providing some serse of contributing

to society.

4, Cducationsl opportunities

‘At present there are opportunities for work release candidates to

study tertiary courses by correspondence and to attend local
technical college classes in the evenings. Fifteen men are engaged

in these studies.

University correspondence courses irclude :

History

Fsychology

Soclolagy
Other tertiary correspondence courses include -

Personnel administration
Commerce

First aid

Theolaogy

Pilots' licence

Classes at technical college include :

Technical drawing

Accountancy

Book-keeping

Joinery

Dress design

Economics

Farm management and agriculture
Superintendent's secretaryship

5. leave

Leave is regarded as a privilege which may be earned by the men or
granted in special circumstances. Leave on one- weekend per month =ay
be earned by gaining points for community services e.g., general

conservation work in National Parks, Specizl leave may be granted

-5



for, particular educationzl reasons, such as attending a conference or
an exhibition related to studies. Compassionate leave is also granted

for valid reasons.

5. Employment

As far as possitle, men are placed on a particular type of work with
a view to their continuing that job after their sentence or parcle

period expires. .

OF two hundred men pléced on work release, one hundred and .ninety
five (97.5%) have been employed by private firms and five (2.5%) have
been employed in government departments. Thirty three private firms

employed two or more work release candidates. They constituted 25%

" of the total one hundred and fourteen private firms employing men on

wark release.

7. Gtaffing

At present the operation of the work release programme requires a
staff of fourteen. Three pre-work release centres accommodating

approximately ssventy prisoners require a staff of nine.

r

CHART 2

Work Release Organization Chart.

(overleaf)
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The functions of administratius'and professional stéffrare outlined

bzlow.

Co—ordinator

The co-ordinator has responsibility for fhe overall administration of.
the work release programme. Lizison is maintainad between
institutional officers, inmates and social werkers for co-ordination

as well as for constant svaluation, of the system.

The co-ordinctor's role includes a public relations function:
informing employers and potential employers of the scheme; giving
lectures to custodial officers and community groups and meintaining

Qpntact with superintendents of correctional institutions.

Administrator

The Administrator is respornsible for the proper conduct of his unit,
He must be aware of administrative and socisl problems amongst the men
and his staff, controllimg the daily running of his unit in order to

" minimize these.

Social worker

The main function of the soeizl worker is to deal with a man's
ractlca‘ and emoticnal problems, tensions in his family, and to help’
hin actively deal wlth problems himeelf, The sociel ‘worker also

provides lizision with other work release staff members.,

"Superintendent, Work Aelease

The supsrintendent is responsible for the pre-selection stage of work
rolease. He sxamines deparﬁmental records and applications for work
release from a variety of sources and prepares a list of patential
candidates for the programme. He then interviews each applicant and
suitable cases are presented for final consideration by the Sslection

Committee,

7. AfAslease

when men on work release have served their term of imprisonment they
may be released to remission, to parole or to licence. Men released

to parole or licence are supervised by officers of the New South '

‘ Wales Probation and Parole Service.

All money banked on behalf of the work release candidate is paid to-.
him by cheque con discharge. This represents his total net eérnings
for the period of employment on work release, less deductions made
for board {presently $14 per week), money spent on fares and
inclidentals [approximately £10 per week) and any payments made to

dependents,

The average amount credited to one hundred and nine men on release
from the programme is $550 (range $25 to $3180). The amaunt
abtalned by each person would depend on his salary, length of time

spent on the programme, amount of overtime worked and extent of

‘ payments made tc depéndents.



IIT SUMWRY OF FINDINGS

1.

The population studied

This study is based on the total population of work release
candidates and not merely a sample.' Comparisions are drawn
between the current work release population and the male prison

population under sentence on 30.6.71,

Statistical tests

Two statistical tests thé X2 and 't' have been used to measure the
tsignificance’ of apparent relationships between work release and
gerersl prison populations, and between the completed and removed
populafions. In the statistical sense 'significant' is used %o
refer tc the probability that the epparent relationship could have
arisen by chance e.g., the symbol p4 05 indicates a chance of less

than five in one hundred.

Defirmition of terms

Population

Current = currently on work felease as at 25.4.73

Ccmpleted — sucecessfully completed work rezlease and
relessed whether on parole, licence or to
remissicn,

. Remowved - returned to prisan from work release,

Types of sentence

G.P. -

Balance of Parole

Governorts Pleasure

The balance of sentence served because
of breach of parole, representing the
unexpired portion of the senternce at
the time of release

Balance of Licence The balance of sentence served because
of breach of licence representing the
unexpired portion of the sentence at

the time of release

Balance of - For the balance of maintenance

Authority confinee order because of breach
of authority representing the
unsatisfied portion of the court

. order . ' -

Abbreviations .

y = year/s

m = month/s

d - day/s

Statistical tésts_could nut be performed on all the tables presested

because in many cases frequency reguirements for these tests were
q 2q ; =

not. met,
4, Findingg.
A, 'Sociel charscteristics B

The following social characteristics relating to the work releacs
population were studied: age, place of birth, religious

affiliation, marital status, number of children in family of




arigin and in nuclear family, educational attainment, school | (b) Single malesg currently on work reldase are under-
- . ) : represented compared with the prison population
: leaving age ard school attendance. . {40% compared with 64 repectively), and married
males slightly over-represented (33% and 28,

All statistics refer to the total work release population unless - respectively). They are also over-represented in
. . . . ) ) the composite widowed, Separated, divorsed, and
otherwise specified. P ' : _ de facto category (27% compared with 8%).
e ' : ' Number of children in family of origin )
‘ ‘ . Half the work release Population (50.59%4) came from Families
(a) 48.5% under thirty years of age, 29% between thirty and : with four or more children, 38.5% with two or three children
. forty YEars, 15% between forty and fifty years and 7.5% and 9% were only children, .
are aged fifty years and over; )
(b) the average age of the current vork release population Number of children in nuclear family . .
- L ‘1s'th1rpy_Fwo.years Yh?reas the average age Sf the . 84% of the work release population who were not single had
3 general prison population under senterce on 3D.6.71 is il 319 had + hilg hile 23.5 had i
. slightly higher at thirty six years, However, the gr mor:néhilg;eﬁ One or two children while *2f Nac three
work release population is under-represented in the . i ’
: under twenty-five age group [31% compared with 459
- N for sentenced males} and Over-represented in twenty— — .
; Ffive tg thirty ning age group {45% Gompared with 35% ] Educational attainment ]
. : for sentenced males). ' (a) 5% had not proceeded to secondary education and
" Flace of bipth ' : ] 65% left before completing their fipa) year of
Ry . higher school and 10% completed their seniop high
a) 14.5% were born overseas, 74% in New South Wales and ‘ school year,
the Australi apit erritory and «5% 1in ot ) ' L
Austrzliai sigtg;p al Terr ¥ and 11.5% in other. (b) of the total work release Population eight (4%}
* completed and thirteen (6.5%) partly completed -
(b) similar proportions of Australian. born persons are professional training, .CDUFSES.EtUdlEd include. S
found in the current work release and prison accountancy, law, teaching, agriculture and
. Populations (84%) : public administration, 8ixty-ons (30.5%)
. studied a technical trade course,
_ Heligion ) .
R (a) a3.sy gave their religion as Ghurch of England, 35% Schoal leaving age
‘+ & PRoman Catholic, and 19% as ather Ghristian B
© denominations., Three Persons claimed to have ng 4.5% left school before the age of Fourteen years, and
: = religion, - . T . ) : €9.5% between the ages of Tourteen and fifteen years,

‘ _ Another 11% left school at the age of sixteen years
. : : : : . . while 12.5% remasined at School until the sge of seven—
' . e ) ' teen or eighteen yvear .



Schonl attendance

66.5% had & record of regular school attendance while
14.5% were either occasiocnal or frequent truants.

/

B. Past criminal history amd correction

The following aspectsAoF past criminal history were_studied: Jjuvenile
offences and corrective measurss,.adult convictions, offences and !
corrective measures. All statistics refer to the total work release
population unless otherwise specified,

Juvernile delinouency

(a) 15.0% of the work releese population had a. history
of juvenile delinguency.

(b) Juvenile corrective measures covered the full range
of finmes, bonds, probation and institutionalization,

Adult crininal history

- (=)

51.5% of the work release population had no previous.
conv.ttions and 34.5% had at least two previcus
adult convictions,

(b) For the men with & history of past offences 53.7%
of offences had resulted in fines or bonds. Prison
- sentences were more frequerntly given with a fine
or bond (40.0%) than alone (3.2%).

(c} OF the forty-two work release candidates who served
& previous prison sentence, half served more than
one term of imprisonment, while only twelve (29%)
served a single short sentence in the past,

C‘

Current corwviction details

G.-

Sentences
—_

DF the current work release population -

(a) none were serving sentences of less than two
years, 44,8 were serving sentences. of two
years and less than five years, and 55,2%
were serving sentences of five years and over
(including two lifers)

- (b} &ll were serving sentences of at least two

years, compared with 64,1% of the gensral
prison population

(c) the average sentence imposed is five years.

Dff'ences
e

(a) 46% of the total work release population were
convicted for offences against property without
violence, 20% committed offences against the
person, 1% against good order and 13% against
property with violence, ‘

(b} A slightly higher proportion of the current work
release population (62.1%) were convicted fop
offerces against property compared with the
general prison population i.e., (50.4%).

Psychological testing'

41.%% of the total work release population scored below
average on the Otis-B test of general intelligence, while
of the remainder 25.0% received a superior score. This
ingicates that the work release population is more
intelligent than the general population,



. Occupational status

(a)

(b)

Just over helf the worlk release population are tradesmsn
production/process workers and labourers (51%) a
slightly higher proportion than that of the general

New South Wales population (41%). Similar proportions
in both populations are engaged in professional/
technical orccupations, transport and communication and
service sport and recreational fields, A slightly
higher percentage of the work release population is
engaged in clerical and selling fields (22% compared
with 95% for the general population). :

Compared with employment prior to worx release,
employment during work relesse shows a shift towards
increase in labouring, trade and production work, and
service sport and recreation work, with a decrease in
orofessional ftechnical, administrative, sales and
transport fields.

'F, The programme: financial aspects, removal and time spent on the

programme

The following aspects 'were studied: earnings, payments to depentents,

reasons for removal and aggregate statistics related to financial

espects, time spent on the programme and sentence datails, All

statistics refer to the total work relesse population unless otherwise

spécified.

Earnings and paymert to dependerts

‘ (2)

OF the total work release population —

30.5% earn less than.sixty dollars per week .

and a further 43.5% earn between sixty dollars and
seventy dullars weekly; the average salary earned
by & man on work release is sixty-three dollars and
ninety-three cents per week. '

(b) MNo payments are made to dependents by ninety-sight
(49.0%)., OF these sixty-nine are single and could
be expected to have no dependants.

{c) The average weekly payment to dependents excluding

those who make rio payments, is twenty-eight
dollars and seventy-seven cents.

Removals from the work release programme

Since the inception of work release, thirty two men (16%)

have been removed from the scheme, O0f these removals; eleven:
(34%) were for further offences including four escaepes, . ‘
fourteen {44%) for breach of house regulations and seven '
(22%) for other reasons. It must be noted that not all

removals represent failure on work release, Twenty five of

the removals may be classified as breakdowns while the

remaining seven were removed because of general unsuitability

and health reasons. :

G, Follow-up on parole

As at 9.3.73; twenty—two work release subjects had completed
parole supervision, three of whom had been fined for minor
parking infringements, A further two men did not complete’
their parcle - one of whom died and the other committed a
further offence resulting in revocatinn of parocle,

IV EVALUATION

1. Correctional aspects

Ore type of evaluation of correctional progremme dnvolves the
statistical analysis of successful and unsuccessful priscners,

Hypothieses concerning differences between them are generated, and

subsequently tested as the scheme progresses. In this process- some

hypotheses asre rejected and new hypotheses geherated for later testing.
’ , ) 12
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when analysing the successful and unsuccessful cases it must be
realised that not all removals from the programme are failures. Men
who are removed for committing further offences, escaping from custody

or breaches of standing rules may bz seen as failures. However, men

. who are removed for health reasons, general unsuitabllity and cther

reasons such as deportation cannot Ee considered as definite failures.
Because of these classification problems, the Research Division and
the scheme's social workers ars preparing a typology of failures on

work release.

During the early stages of the programme, statistical amralysis of the
first ten removels indicated that this group differed significantly
from the rest of the work reslease population in the following aépects:
number of charges leading to juvenile delinqgeﬁcy.convictiuns, past
acult convictions, Cdrrectiye.heasures experierced for past adult
offences and intellectual ability. However, these tentative
conclusions were not confirmed by statistical analysis of thirty—two
removals who.did not differ significantly from the .rest of the work

release population in any of these areas,

Comparisions between the fcurrent®, 'completed' and 'removed® groups
on socidl cheracteristics reveal:

° No sigrnificant differences except in the field of
educational attsinment. The removals have sxperienced
significantly less formal schooling than the Tcompletad?
group {X¢ = 11.83, p¢.05). Sixty—five per cent of the
removals were educated to sscond form high school or
lower, compared with Forty per cent for the *completed?
froup, Only. nineteen per cent of the tremovalst' were
educated to either third, Tﬂurth or fifth form level

compared with Fifty-four per cent of* the 'completed!
group. However the contingency coefficient of
correlation between removals and educational attairmment
is guite low at 0.28, i.e.,, not a strong associatian,

Relationships between groups change as the compositions of the groupe
change, ard new indicators of success or failure emerge. Eventually
only those Factors which distinguish all removals from successul
completions remain as indicators which have rot been rejected. Such
enduring indicators may then be used as the basis of prediction of

future success or failure for individual ‘cases, and can then be used

.es a guide for selection into the programme.

2. Administrative aspects

In addition to the statistical analysis it is necessary to evaluate

the effects of the scheme on men on work release, staff and the

community,

{a) Men on work releass

It has been observed that certain tensions arise amongst the inmates
because of the nature of this form of custody. When two or more men
are employed in §imilar Jjobs petty jealousies may arise over slight

differences in salaries or working conditions. At Silverwater House'
these tensions have been minimized by a sympathetic handling of inmat

disputes by the staff, and where necessary by liaison with employers,

In some cases weekend leave has generated tension, Although weekend

leave usually has the effect of strengthening femily relationships,
at times the man and his family have difficulty in accepting his

return to the centre, - These tensions have been eased through home



visits by the social workers who clearly explain the requirements

' of the scheme.

Another important area associated with tension is the optimum period
to be spent on work release: extehged placements tend to exacerbate’
the problems already mantioneél This area merits closer study in
relation to effects on the man himself, his family and .his fellow

inmates an work release,

. . (p) stafr

i Administrative significance of the work release programme on staff is
3 related to recruitment and training, Tre programme demands greater
i flexibility in dealing with irmates and a mi.nimum emphasis on security‘

- as well as the ability to work with others as a team,

(c) The community

The success of the work release programme is highly dependent on the

acceptance and co-operation of both employers and other members of the

cemmunity. This has been partly achieved by giving prospective |

. employers detailed ianrmation concerning the aims ang operation of
the work release programme, and by taking opportunities for lecturing

~ OTher interested cormunity groups.

A growing problem is the community®s reluctance to accept the

establishment of work release centres in residential areaé. While

‘the corcept of work release 8s & rehabilitative and humane

correcticnal programme is acceptable, the actual bresence of g work

release centre is resisted.,

3. Expansion of the work relecase programme

" Expansion of the work release programms is being planmred for the

metropolitan and country asreas where emnployment apportunities ar

available.

(a)

This proposed eéxpansion requires:

the communities'_active acceptance of the
programme '

(b)

(c)

the special selection and training of staff

dissemination of detailed information
relating to the scheme for candidates and
their families, the employers both in
private and public sectors, correctional
staff and the gensral communi. ty, '
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SCCTION T SQCIAL CHARAGTERISTICS,

TABLE 1,

Age distributinn

4

Age Groupings .CURRENT COMPLETED REMOVED TOTAL

= ysars - Na % No o No 9 Na %
18 -~ 20 5 B.62 5 4,55 - - %0 5,00
21 -'24 13 | 22,41 24 21,82 5 15.62 42 21.00
5 - 29 12 20.70 | 22 20,00 11 34,37 45 22,59
30 - 34 5 | 10.3 | 22 | 20,00 3 9.38 31 15,50
_ 35~ 29 8 13.79 11 10.00 8 25,00 27 13.50
40 .- 44 5 8.62 o 8.18 2 5.25 16 &8.00
45 - 4g9° 4 6.90 10 9.09 - - 14 7.00
50 & Over 5 | B8.62 7 6.36 3 9,38 15 7.50
TOTAL 58 |100.00 | 110 |400.00 32 [ 100.00 ‘| 200 100.00
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SECTION T

JABLE 2,

Age distribution of the current work reicaze population compared ~
ap p

with the general prison population under sentence on 30.5.70 and

- 30.6.74
) Current -work Prisrnners under Prisorners under
Age Groups »; release population ggngegge(hangles) ggngegie(agles)
- years - - -
No % No % No %
Under 18 - - 2 0,27 3 0.09
18 - 20 5 8.62 608 18,17 601 47,57
21 - 24 13 . 22,41 - 885 26.45 ' 942 27.55
25 - 29 12 20.70 549 16.41 614 17.95
a0 - 34 6 10,34 368 11.00 369 10,79
35. = 39 8 13,79 281 8.40 257 7.51
a0 - 44 5 8.62 231 6.50 233 - 6.84
45 - 4g a 6.90 184 5.50 178 5.20
50 & Over ‘ 8 | B.62 225 6.84 222 6.49
Not Known - - 2 0,06 1 0.03
TOTAL 58 100,00 3345 ~100.00 3420 " 100.00

)(2 = 8.63 significani; far p{.05
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SECTION T

TABLE 3. Place of birth,

) pléce of Eirth GURRENT COMPLETED REMOVED TOTAL
' N | No o N o | o No o

N.G.W. & A.C.T. 39 | 67.25 85 78,16 23 71.85° | 148 74,00

Victoria . . 6 | 10,34 4 3.64 - - 10 5.00
Queensland 4 {. 8,50 4 a.64 3 9,38 11 5.80

' S.A - - - - 3.13 1 0.50

W.A, - - 1 0.91 - - Y 0.50

England 2 3.45 a4 3.64 1 3.13 7. 3.50

Fr'an.[:,e I - - 1 0.91 - - 1 0.50

3 Ukreine -0 - K 0.9 - - 1 0.50
Holland - - 2 1,82 - - 2 1.00°

- ' _ 'Yugoslavia - | - 3 '2.73 4 3.13 4 2.00

- ‘ Latvia - - 1 0.919 - - 1 G.50
’ Estonia - - - 1 0.94 - - 11 - 0.50

Egypt ) ) - - - - 1 3.13 1 0.50

Turkey - - - - 2 6.25 2 1.00

Germany 2 3.45 - - - - 2 1.00

Italy 1 1.72 -1 - - - 5 0.50

New Zealand 2 3.45 - - - - 2 1.00

Greece . 1 .72 - - . - - 1 0.50

! i _ Hungary o |- - - - 1| 0.80
. o Scotland - - 2| 1.8 - - 2 1,00

N TOTAL £8 {100.00 | 110 | +00.00 32 | 450,00 | 200 | 100.00




"SECTION I

TABLE 4, Place of birth of the current work release population compared with

with general prison population under sentence cn 30.6,70 & 30.6.?1;

Current work Prisoners under Prisoners under
. release population | Sentence on sentence on
Place of Birth 30.6.70 [Males) 30.6,71 [Males)
No C% No % No %
N.S,W & A.C.T. 39' 67.25 2323 69,42 2350 69.87
Other Australian 10 17.24 450 13,75 a5 13.39
New Zealand - 2 3.45 &0 1.79 59 1.73
U.K. & Eire 2 3,45 . - 185 5,53 205 5,99
Netherlands - - ' 14 0.42 41 c.32
Hungary 1 1.72 25 0.75 18 0.53
Other European a 6.89 232 6.93 227 6.64 .
Ocher Non European - - 47 1,23 a5 1,35
Other & Unspecified - - 6 0.18 6 0.18
TOTAL 58 100,00 3345 400,00 3420 *100.00
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SECTION T

TABLE 5. ' Religion
CURRENT COMPLETED REMOVED TOTAL
Religion §

No % No % No % No %
Church of England 3 | 51.72 | a5 | a1.83 11 34,38 87 | 43.50
Roman Catholic 19 1 32,76 | 39 | 35,45 | 13 | 40.63 | 71 | 35.50
Presbyterian 4§ 690 | 10 | g.09 a 5.38 | 17| 8&.50
Methodist a 6,50 6 | 545 - - 10 | 5,00
Salvation Army - - - - 1 313 1 0.50
ther Christian 1 1.22 | 7 | &.38 2 6.25 10 | s.00

Hébrew - - - - - - - -
Other Non Christian - - - - 4 43.13 1 0.50
No religion ' - - 2 1.82 1 3.13 31 1.50
TOTAL 58 {100.00 {110 | 100.00 | 32 | 100,00 | 200 | 100.00

L T e L
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SECTION T

TABLE 6. Religious affiliation of the currert work release poﬁulaticn
compared with the general populstion under sentence on
30.6.70 & 3G.6,7%
I Current work Prisoners under Priscners under
release population sentence on sentence on
Religion 30.6.70 (Males) 30.6.71 (vales)
No % No | % No %
Church of Englaend 30 51.72 1418 42,38 1457 42.60
Soman Catholic 19 32,76 1282 38.34 1271 37,17
Presbyterian 6.50 173 5.17 172 5.03
Methodist 6.90 153 4.57 167 . |  a4.e8.
Salvation Army - - 30 D.20 32 D.9a
Other Christian 1 1,72 141 a.21 156 a.56
Hebrew _ - - 7 0.21 4 0,12
Other Non Christian = - - 9 0.27 9 0.26
No religion ' - - 113 3,38 113 | 3.30
Not stated - - 20 0.60 39 1.0
TOTAL 58 100.00 | 3345 100.00 | 3420 | 100.00

- b mte o st

-x2

= 1.78 rot signi

ficant for p(¢.05
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SECTION I

TABLE 7.  Marital Status

Mot ol Statue CURRENT COMPLETED REMOVED TOTAL
LT ‘ No % Na ol No % No o
Single 23 39.66 |34 | ao.e1 | 12 | 37.50 69 | 34.50
Married 19 32.96 | 61 s5.45 | 17 | 53.12 97 | 48.s0
¥ dowed 1 1.72 - - - - 1 D.»SD
Divorced 3 5,17 2 1.82 1 3.13 6 3.00°
Separated 9 15.52‘ 7 5.35 2 6.25 18 9.00
De facto | 3 5.17 & 5,45 - - g 4,50

TOTAL 58 1100,00 {110 | 100,00 | 32 |[100.00 |200 |100.00
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SECTION I

TABLE 8. Marital atatus of the current work release population compared

with the generel prisan populaticn under sertence on 30.5,70 &

336,71

‘ Current work Prisaners under 4 Prisoners under
release population|sentence on . sentence on
Marital Status ' 30.5.70 (Males) 30.6.71 {Males)
No o o % No %

Single - 23 39.66 2189 f E5.47 2198 64,28
Married 19 32,76 583 29.47 971 28,39
Widowed 1 1,72 s 1,14 35 1.05
" Divorded | 3 5.17 131 3.92 154 4,50
ther BN ERTY 20.69 | 22 0.06 613 ' 1.78
TOTAL 58 . 100.00 3346 100.G0D 3420 - 100.00

1 includes 'separated and de facto?.

2 includes,}not statedr®,

includes 'sepa}ated‘, 'de facto' and "Moot stated?.
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SECTION I

TABLE S.

~ Number of chiildren

in family of origin

Number of children CURRENT CCMPLETED REMOVED TOTAL,
in family or origin Mo o No " o o o s
Only child 3 5.17 12 10.91 3 9.38 18 S9.00
2 12 |20.69 23 20,94 ? 21.87 . 42 21.08
3 g 145,52 23 20.91 3 9,38 35 17.50
4 13 |22.41 16 14,55 6 18,75 35 |17.50
5 or more 21 {38.21 34 30,590 11 34,37} 66 33.06
Not known - 7 - .2 1.82 2 6.25 4 | 2,00
TOTAL 58 1100.00 | 110 100.00 32 1100.00 | 200 160.00

25




i " SECTION I
- TABIE 10. Number of children in nuclear family
Number of children CURRENT COMPLETED AEMOVED TOTAL
in nuclear family " No % No o No % No %
4 Child S 15,52 14 12,73 | 4 12,50 27 13.50
2 .7 |12.07 | 23 20,91 & | 18.74 36 18.00
. 3 5 B.£62 | 13 1.82| 5 15.63 23 11.50
. ] - : g _ 5 8.62 |- a 3.64 | 1 3.13 10 5.00
- ‘. 5 or more _ il 6.90 9 8.18 - 1 3.13 14 7.00
- ' No children 28 {48.27-| 45 40,90 | 14 | 43,74 a7 43,50
' - Not known - - 2 1.82 | 1 3.13 3 1.50
TOTAL - 58 | 100,60} 110 100,00 | 32 |100,00 | 200 | 100.00

e g b s (o it S m o i
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SECTION T

TABLE 11.

. Last form successfully comolsted -
Last form CUHRENT COMPLETED PEMOVED TOTAL
successtully
completed No % No % No % No %
Irregular or no
primary education - - - - - - - -
Incomplete primary -
education ) 5 8.62 a 3.64 3 9,38 12 6.00
Completed primary )
education 7 | 12.07 & ?.27 3 8.38 18 9.00
18t Form High School '8 | 13.79 10 5.09 4 112.49 22 | 11,00
o - 2nd Form High School 12 | 20.689 22 20.00 11 34,37 a5 22,50
- 3rd Form High School 14 | 24,14 | 38 |34,54 1 | 3.13 | 83 |25,50
. - ' : 4th Form High School 1 1.72 8 7.27 2 6.25 11 5.50
5th Form High School 4 6,90 13 | 11.82 3 9.38 20 10.00
6th Farm High School - - 9 0.99 - - 9 0.50
Other 7 |12.07 2 1.82 4 :12.49 13 . 6,50
Not stated - - 3.64 3.13 5 2,50
. TOTAL 58 1OD.DO 110 100.00 32 1400,00 | 200 100.00

e e e F s et e r i
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L © 7 gECTION T

TABLE 12,

School leaving age

" sehdol Leaving CURRENT COMPLETED REMOVED TOTAL

Age No % No % No %. Na %
12 years 1 1.72 2 1.82 - - =0
13 years 2 3.45 1.82 2 £.25 6 3,00
14 years 15 25.86 13 11.82 4 12,50 32 16.00
. 15 years a3 | s6.90 58 | 52.72 16 | s0.00 | 107 | s53.50
" 16 years 3 5.17 15 13.64 4 12.580 22 11,00
. 17 years 6.90 10 $.09 3 9.37 17 8.50
‘ ' 18 years - - 2 6.35 1 3.13 4,00
- , S ) Not stated - - 3 2.73 2 6.25 5 2,50
TOTAL 88 | 100.00| 410 [400.00 | 32 |4100.00 | 200 400,00

e i mmbn e o e e e -

e e e e R e
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. n S : SECTION I

School attendance record

. TABLE 13,
School CURRENT COMPLETED REMDVED TOTAL

Attendance No % No o No o No %
Regular 36 | 62,08 76 €9.09 21 65.63 133 | 658.50
Some truancy 12,07 7 6.36 4 12.50 18 S.00
Frequent truancy 5 10,34 4 3,64 d 3.43 | 11 5.50

, Absant through A

.t _ sickness — - 3. 2.73 2 6,24 5 2.50
- : Other 3 5.17 9 B8.18 1 3,13 13 £.50
"~ Not stated 6 10,34 | 11 | 10.00 3 9.37 | 20 | 10.00
TOTAL 58 [100.00 1710 100,00 32 100,00 | 200 {400.00

b e o P st e m = - T s T M et o e s e
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. SECTION .IT. PAST CRIMINAL HISTORY AND CORFECTION

' TABLE 14, Number of charges lzading to juvenile delinguency convictions
) CURRENT COMPLETED REMOVED TOTAL
Number of charges
: No % No % Mo % Na %
1 ; 4q 6.90 . 3 2.73 - - 3.50
2-4 1,72 5 4.55 6.25 8 4,00
5 or more 5 10.34 7 6.36 2 E.25 15 7.50
Nil 47 81,04 95 85.36 28 | 87.80 170 85.00
TOTAL 58 100.00 110 | 100,00 32 |100.00 | 200 | 100.00
TABLE 15, Number of past adult convictions
Number of convictions - CURRENT COMPLETED REMOVED _ TOTAL
ha % No % Na % No o
1 7 1 12.07 16 | 14,55 5 | 15.63 | 28| 14.00
2 a €.90 7 | 6.35 2 6.25 13|  6.50
3 5 8,62 12 | 10,81 4 | 12,80 | 21| 10,50
4 3 5.17 2 1.82 . 2 6.25 7 3.50
5 or more. 9 | 15.52 10 | 9.09 9 | 28.13 | 28| 14,00
Nil 30 51.72, 63 157,27 10 31.24 | 103} 51.50
TGTAL 58 - |100.00 110 | 100.00 32 | 100.00 | 2oC | 100.00

30
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Juvenite offences committed include =

(£} .Offences agoinst the person:~ assault police, assault

and rob, carnal knowledge, indecent assault on female and
assault; '

é

(i1) Offences against property with violence:- break,. enter

and steal, malicious injury, break, enter with intent of

arson;

(iii) Offences against property without viclence:— steal,

receiving, embezzlement, larceny of & motor vehicle, illegally

use a motor vehicle, forge and utter;

(iv) Offences agairst good crder:- resist arrest, indecent

language, unlicensed pistol in possession, found on enclosad
premises for unlawful purposes, disorderly behaviour and

suspected person;

(v} Traffic offences:— unlicenced driver, exceed speed limit,

dangerous driving, number plates calculated to deceive;

{vi) Offences under the Child Welfare Act:e uncontrollable

child, abscond, exposed to moral danger,

, Other affences included breach of probation,

Adult offences commitied include -

(1} Qffences sgainst the personi— assault police, indecent

assault;

(i1) offences against property with vinlence:— break, enter

and steal, malicious damage, hotel breaking;

{iii) Of fences aginst property without violences— lerceny

as a clerk/servant larceny of motor vehicle, illegally use
motor vehicle, larceny, goods in custody, rec51v1ng, make

false entry, false pretences, omit to account;

(iv) Offences against good order:— offensive behavicur,

indecent language, street betting, hinder .police, vagrancy,

resist arrest;

(v) Traffic offences:- exceed speed limit, fail to give

name and address, disgualified driver, drive under the

influence, unlicensed driver;

relation to hire purchase agreement, naval deserter;

(vii) Other reasons for being taken into custody-— breach

of recognlzance.

319

(vi) Other offences:— fail to notify change of address in~ = .
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SECTIDN IT

JABLE 18, Corrective measures experienced for past adult offences
’ CURRENT COMPLETED REMOIVED TOTAL
Corrective Measures :
: No % No % No % Mo %
Imprisonment only 1 3.85 - - 9.09 3 3.16
Fine or Bond only 12 146,15 30 63.83 40,91 51 53.68
Probaticn only - - - - - - - -
Imprisonment/Fine or Bond 12 [ 46,15 16 34,04 10 | 45.45 | 38 |[40.00
Imprisonment/FProbation - - - - - - - -
Imprisonment/Fine or Bond/
Probation 1 3.85 - - 1 4,55 2 2. 11
Fine or Bond/Probation - - 1 2.13 - - 1,08
TOTAL 26 | 100,00 47  1100,00 22 [400.00 | 95 {400.00

32,




SCCTION IT

TABLE 17.

Length of sentence served in the past

: ‘ CURRENT COVMPLETED REMCVED TOTAL
Length of sentence
: No % No % No % No ot
Short sentence less
than 6 m 3 23.08 7 43,75 2 15,39 12 28.57
Medium sentence
6 m less than 2 y 2 15,38 3 18.78 T 7.69 & 14,29
Long sentence
2 y less than 4 y - - 1 6,25 1 7.69 2 a..76
Severe sentence
4 y and aver - - - - 1 -7.69 1 2.38
Miscellaneous | 8 |[61.84] & 31,25 8 |61.54 | 21 |s0.00
TOTAL 13 100,00 16 100.00 13 100.00 42 100.00

‘Includes combination of the above categories.
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SECTION TIT  CURFAENT COMVICTTON [ iATLE

TARLE 18. ° TJypes of of Fences commi tted on current conviction 1
CURRENT - COMPLETED REMOVED TOTAL
Fence -
No % No % No % - No %

g_’-_‘_[‘er.r_es' agains{: the person

Yurder 2 1.54 2 1.36 - - 4 1.36

Manslaughter 3 2.9 3 2.04 1 2,22 7 2.37

Wound with intent-to do orevious

d =} - - B
bodily harm 1 0.97 1 0.68 2 0.68

Assault occasioning actuzl bodily harm - - 1 0.68 - - 1 0.34
~ Assault constable : 1 D.97 - - - - 1 0.34

Assault common T 0.97 - - - - 1 0,34

Assault and roh 1 0.97 - - - - 1 0.34.

Armed assault and rob 3 2.91 1 .0.68 3 6.67 7 2.37

Armed robbery ) 7 £.80 4 2,72 - - 11 3.73 -

Robbery in company - - 2 1.35 - - 2 0.68

Robbery 1 Q.97 1 0.68 - - 2 0.68

Demand money with menaces 1 8.57 - T - - 1 D.34
Sexual

Rape 1 0.57 1 0.68 - - 2 .68

Assault with intent to rape 1 0.97 - - - - 1 0.34

Carnal knowledge 1 0.57 - - - - ] 0.34
Oriving _ .

Gulpable driving 1 0.97 13 8.85 - - 14 4,74

1

The number of offerces axceat the number of offenders basause of multiple offences committed.

-




Table 18 Cont...

CONMPIGTTED

CLURRENT REMIVED TOTAL
P ‘ o
offence " No o No % No % No %
nees agsinst property
_l,‘!_i‘tr’l \,'_J:olem_g_
Bresk, enter, steal 18 14.57 " 15 10,21 10 22.23 a0 13.55
YWithout violence
Larceny M/V v 6.80 14 5.52 2 4.44 23 7.79
L.;m:en/ as a clerk/servant 2 1.94 13 8.85 2 4,44 17 5.75
Larceny (other) 1 10.68 16 10.89 7 15.57 34 11.52
Embezzlemert - - 5 3.40 2 4.44 7 2,37
False pretences a8 7.77 9 5.12 S 13.33 23 7.79
Forge and utter 3 2.91 2 1.36 il 2.22 & 2,03
Omit to account 2 1.94 2 1,36 - - 4 1.36
Fraudulent misappropriation - - 3 2.04 - - 3 1.02
Make a false entry - - 3 2.04 - - 3 1.02
Fravdulently falalfy a record - - 1 0.68 - - 1 0.34
Fraudulently destroy a record - - 1 0.68 - - 1 0.34
Receiving 7 6.80 5 3.40 - - 12, 4.07
Steal valuable security 1 0.97 - - - - 1 0.34
Offences ageinst Good Order _ i
Firearms, unlawful possession 7 .80 3 2.04 3 65.67 13 4,41
Explosives in stqess:Lcm 2 1.94 1 0.68 - - 3 1.02
fesist arrest 1 0.97 - - - - 1 0.34
Obtain. & bribe 1 0.9? 1 .68 - - 2 0.68
Fail to furnish tax return - - 3 2.04 - - 3 1.02
Furnish Talse information - - 1 0.68 - - 1 0.34
Traffic offences
Drive under the influence 1 0.97 - - - - 1 3.34
Drive whilst disgualified 1 0.97 - - - - 1 0.34
Unregistered M/y - - 2 1,35 - - 2 0.68
Uninsured M/v - - 2 - 1.36 - - 2 0.68
Speeding - - 1 -0.68 - - 1 0.34
Qther ] 5,83 2 1.35 - - 8 2.7
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Table 18 Cont...

" CUAMNCNT COMRMLETED REMOVED "TOTAL
Of fence
. No % No % No % No o4
Qbther off'ences
Defy order of maintenance - - 1 0.68 - - 1 0,34
Other reasons for.Eeinq taken into
Eystudy
Breach of recognizance ' 1 0.97 a 2,72 5 11.41 10 3.39
Bresch of parole 1 0.97 - - 2 4.44 3 1.02
Cmnsp;racy 1 0.9?7 B 5.44 1 L 2.22 10 3.39
TOTAL 103 100,00 ‘ 147 .1100.00 45 100.00 295 100,00
Summary cf TABLE 4B, Types of offernces committed cn current conviction
CURRENT‘ COMPLETED REMOVED TOTAL
Offerice _ .
No % No % No % No %
 Against person 25 24,26 29 19,73 4 8.85 58 19.67
Against property
— with violence 15 14,57 15 10.21 10 22.23 40 13.55
-~ without violence 41 39.81 74 80,34 20 44,44 435 45,74
Against good order 12 11.65 17 11.585 4 8.89 33 11.20
Other reasons 10 9.71 12 8,16 7 15,55 29 9.84
TOTAL 403 100.00 147 100,00 45 100,00 295 100,00




. SEGTION ITI

TABLE 19, Types of offences of current work release

. S ‘ _population compared with the gerieral populatioq
- ) yUrder sentence on 30.6.71 ' . .
Current work prizoners under : Current work Prisoners unper
N Offence 1 release sentence on | Offence ) release sentence on
- : _ population 30.6.71 {Males) ‘ population 30.6.71 (Males)
No % No % Na T % No %
I ODffences against the person .o ‘ ' ‘ v Other offences
1. General ' 17 29.31 | 713 20.98 Total - - 50 2,65
2. Sexual : 2 3.45 275 8.0%9
- 3. Unnatural ' - - . 33 0.97 VI  Other reason for being taken
4, Driving 1 1.72 14 0.41 . into custody
Total offences against the person 20 34,48 1035 30.45 . Total 1 1.72 181 5,32
0 | - 101AL 58 0.00 | 34 .00
. II Offences against oroperty : . . 0 00 100
) 1. With violerce ' 14 24,14 - BEG 25.47
- 2. Without violence . 22 37.54 - 848 24.94 . ;
Total offences against property 35 52.08 1714 50.41

IIT Offences against good order

Totel _ - - | =89 7.91

o

IV " Traffic orfences

- Total o 1 .72 | a1 3.25

ek s = s . . .
1 Prisoners classified according to major offence
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SECTION IIT

TABLE 20, Senterces imposed on current o

orviction

4
T A e e - g

; SURRENT SUMRLETED REMOVED - TOTAL
Sentence . % - No % No o No %

6m ‘& ounder 1y - - 2 1.82 - - 2 1.00
1y & under 2 y - - 24 21,81 & | 18,74 | a0 15.00
2y & under 3y 14 24,13 29 19.09 a 412,50 39 19.50
3y &under 4 vy - 8 13,79 19 1727 S | 28.12 36 18.00
4y & under 5 y 4 | 6.0 | 22 |20.00 5 | 45.83. | 31 | 15.50
5y &under 6 y 7 12.07 8 7.27 4 | 12,50 19 9.50
6 y & under 7 y 4 6,50 4 3.64 - - 6 | 4.00
7y & under 8 y 11 18.95 1 0.91 7| 3.13 13 6.50
By &Gundar 9 v 4 6,90 4 3.64 - - g 4,00
9 ¥y & under 10y - - 2 1.82 2 6.25 4 2.00
10y & Over a | 6.90 1 0.91 11 3.3 | & | a.00
Life 3.45 1.82 - - 4 2.00

TOTAL 58 100.0C | 110 | 100.00 32 | 100.00 {200 |"0D.OO

e

368
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SECTION III

TABLE 21. Sentences of current work release population compared with

the general prison population under sentence on 30.6.70 &

30.6.71 |
’ Current work release Prisoners under Prisoners under
population - sentence on 30.56.,70 sentence on 30.6,71
Sentences (Males) {Males)

o No % No % No %
Less than & m - - 424 12.58 a1 12,09
6 m& under 1y - - 336 10.04 337 9.91
1y & under 2 y - - 458 13.69 473 13,91
2y &under 5y 25 44,82 1151 34,40 1137 33.44
5 y. & under 10y 26 44,82 547 18,35 549 16,15
10y & Over 6,90 204 6.10 225 6.62
Life 3.45 146 4,18 130 3.82
Other - - 891 2,66 1381 4,06
TOTAL . 58 100,00 3346 100,00 34002 100.00

Includes Governor Pleasurs balance of authority and

2

Excludes 20 persons on pericdic detention.

balance of

licence, balance of parolé,
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- SECTION IV.

PSYCHOLOGIGAL TESTING

TABLE 22,  0Otis ~ B test results of a sample of the work release population.1
CURRENT COMPLETED REMOVED TOTAL
Score
. Na % No % No % No o
Under 85 g 18,37 7 1 7.95 2 8.70 18 11.25
85 - 92 1M 22.45 13 14.78 3 13.04 27 16.88
53 - 99 6 12.24 12 13.64 4 17.39 - 22 . 13.75
100 - 107 3] 156,33 21 23.85 2 8,70 31 19.37
.108 - 114 7 14,29 10 11.36 5 21,74 22 13.75
s - 122 .5 10.20 13 |14.78 | -& [ 26,08- | .24 . 15,00 -
123 - 129 - - 7 7.95 1 4,35 8 5.00
130 3 .12 5.68 - - .8 5.00
TOTAL 49 100,60 as 4100.00 23 109.00 160 100.00
1

49 of the 58 current cases on work release, BB of the completed cases and 23
of those removed from the programme were tested,

a0
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TABLE 23,

List of stated occupaticns

- OCCUPATION CURFENT. |COMPLETED | REMOVED TOTAL OCCUPATION CURRENT COMPLETED] REMOVED TOTAL |
1 Abattoirs loader 1 9 railway 1 1
hAccountant 3 B . M storeman 1 1
Ambulance officer 1 ’ town 1 1
Auto electrician i1 1 Commission agent 1 1
: Baker 1 1 Computer programmer 1
'I Barber 1 1 Concrete finisher -1 1
Biscuit maker 1 1 Confectioner 1 1
Boiler maker 1 1 2 Crane driver/chaser 2 2
I Bsot maker 1 B! Driver — general 2 ‘4 6
.Ericklayer 1 1 taxi i 1
‘ HBz‘ic'rclayer"s labourer 1 1 tow truck 1 1
Bullding contractor 9 1 transport g 1
‘-Building worker 1 truck 3 1 4
dutcher 1 3 4 Farmer c 1
Butcher's apprentice 1 1 Farm hand 1 "1
Cabinet maker 1 1 1. 3 Fencer 1 1
Cabiret maker - trainee 1 1 Fish shophand 1 1
Cable jointer 1 1 Fitter and machinist - 1 1 2
Car detailer 1 ' 1 Fitter and machinist - trainee K 1
Car salesyard manager 1 1 Fitter and turrer 2 2
Casual worker - 1 1 Fitter and turrner - apprentice 1 9
Clerk - general 3 9 5 17 French polisher.- apprentice 1 1
i - army 4 1 Hotel manager ] 1
'ﬂ, bank 1 1 q 3 House renovator 1 -1
f law 1 1 2 Insurance agent 1 1
o paymaster 4 1 2 Labourar ’13. 11 4 28




Table 23 Cont.,.

OCCUPATION CURRENT COMPLETED | REMOVED TOTAL OCCUPATION CURAENT | COMPLETED | REMOVED TOTAL
Landscape gardoner 1 1 Salic:_ttor 2 o a
Laundry presser 1 4 Stétiﬁn marager/assistant ' 2 "2
Motor mechanic/repairer 3 4 - 1 8 Steward 1 1
Pzinter 1. "1 2 Store ‘supervisor _ 1 1
Painter and docker ’ . 2 2 Storeman 1 1 2
Painter and paper hanger - 1 1 Strapper 1 1
Panel beater "9 2 3 Surveyor - trainee 1 1
Patrolman | 1 Tailor 1. 1
Pnotographer 1 1 Technical repreéehtative 1 ) g
Plant operator 1 1 Terrazza tiler 1 1
Plaster fixer 1 1 Timber carter 1 -1 ‘
Flasterer 1 ‘' "Timber mill hand 1 1 2
Plumber 1 '.1 2 Truck driver - offsider 1 1
Plumber - epprentice 1 1 T.V. technician . 1 1
Private enguiry agent 1 1 Welder 1 1 2
FProcess supervisor 1 4 Woed machinist 1 ]
Process \fmrker 1 1 A TOTAL 58 110 35 500
Professionzal golfer 1 [ i
Rigger 7 1 1 .

Sales representative 2
' Salesman 2 5 2 106

Ssw mill hand 1

Service station manager 1 1

Sewing m: zhine mechanic 1 1

Sheetmetal worker 1 1 2 i
Sheriffis officer o 1

Soldier | 1 i \ a2




: S . BEGTION V.

TABLE 24, Comparison between stated cccupation of work relesse

. population and those in the general pmpulation.-1971 !

. o for Work | % for
‘ MAJOR OCCUPATIONAL GROUP No Release genstral pop—

ulation 197%

Professional, technical & related workers 17 B8.50 8.52
Administrative, executive & managerial workers 7 3.50 5.80
Cleriﬁal warkers : ’ a7 13.50 . 8.43
Sales workers . 17 8.50 6.09
Farmers, fishermen, hunters, timber getters & ,
related workers . 6 3,00 7.79
.ﬁ " ' : .A Miners, quarrymen and related workers - - 1.11
. Workers in transport and communication . 18 7,50 7.21
- - - Tradesmen, production/process workers and .
- . . labourers ) 102 51.00 41,35
Service, sport and recreation workers ' 8 4,00 4,30
Members of armed services 1 0.50 2.03
Other or not stated - - 4,27
TOTAL 200 1100.00 100,00

1 Pérsanallcommunication - Commonwealth Bureau of Census and Statistles,

43



SECTION V.,

TABLE 25, - Emaloymeht during work release;1

e e eI

) OCCUPATION CUHHENT COMPLETED REMOVED | TOTAL UCCURPATION CURRENT  |COMPLETED | REMOVED TATAL

|- Assistant accountant 1 . 4 Cool~room fabricator 1 1
Auto electrician 1 1 Credit manager 1 . 1
Boiler maker 1 o 2 Driver 2 4
2oiler maker and blacksmith ‘ 'f 1 Factory hand 149 12 5 31
Business machine mechanic A 1 Field representative ' 1
Butcher 1 3 4 Fitter/welder 2 "2
Cabinet maker 4 2 3 Fitter ang turner 4 1 -
Car detailer i 1 ‘ 1 Floor layer 1 K
Carpenter ’ 1 1 Fork~1ift driver 1 {

, Carpenter's - apprentice 1 1 French Polisher - apprentice . 1 1
:‘Chef ) 1 1 General hand 1 2 3
) Themical assistant 1 1 Guillotine operator 1 1
° Cleaner 1 2 3 Iron worker 1 1
Tlerk - general . 11 1 12 Laborétory assistant | 1 1
accounts i 1 Labourer - general 3 5 - 2 10
contracts 1 1 builders f 1

costs 1- 1 2 construction work 1 1

despatch 2 2 printers 1 1

legal 1 : 1 workshop 1. 1
production 2 4 ] ‘Laundry hand 8 4 12

. receivihg - 1 Leading hand - wool store 1 9
sales . 2 2 Line hand _ , S| 1
Computer mechanic 1 { Machine attendant 1 1

" "Concrete finisher 1 "1 Machinist : 1 é
' Construction worker ) 1 1 Mechanic . 2 1. 3
Consul tant 1 1 “Metal worker 1 -1

1 The number of jobs exceed th

e number of men b

in employment during the programme, :

2cause of changes




TaZle 25 . Cunt...

. OCCURPATION

COMPLETED

REMOVED

TOTAL

OCCUPATION

CURRENT

COMPLETED | REMOVED TOTAL

f

<M1l assistant
’ Miner
Mctor mechanic.
Ffice manager
Penzsl beater
Flant operator
Plasterer
Flumber - general
maintenance
Press ogerator

, Fresser

1 Printer

Prooess worker

. Befinery operator

Salesman
Sewing mazhine mschanic
Sheat metel worker
Shoz clicker
Spotter
Storekeeper
Storeman
- Storeman/clerk
Storeman/packer
_ Supply officer
) Tailor
:>Technica1 representativé

Teleprinter operator

CURAENT

i

TN

-

= N s

N & 0 o

-

= N a. & o

-y

-

n

-1;.:[\)_;_;.;_5!\3[\)_.;&]_»

-

15

a._sm_\_\m

Timber hand -

Tool setter

Tradesman's assistant
Transformer & winder - trainee
Tyre fitter

Wocd machinist

Yardsman

-
—
»—'i-—'-‘m—h,l\)

TOTAL:

58

120 35 213

45




SECTION V.

TABLE 26, Occqui}onal status durﬁjgliapd prior

to work release cmmcérqg

with the general Dopulation.?
== el

Vet % of work % for stated % for general
Occ atiogg{ Grou NG release current | occupation prior population
up ; P © | occupation to work relesse 1571
Professional, technical & related
workers -3 1¢41 8.50 8.62
Administrative, executive aﬁd‘
managerial workers 2 C.5a -3,50 8.80
Clerical workers 28 13415 13.50 8,43
Sales workers 5 2.35 8.50 6.09
Farmers, fishermen, hunters, timber
getters, & related workers 5 2,35 3.00 7,79
Miners, quarrymen & related workers .47 - T+ 11
Workers in transport and : .
commenication , 5 2.35 7.50 7.21
Tradesmen, productinn/process ;
workers & labourers ’ 148 69,47 51,00 41,35
Service, sport & recreztion workers 15 7451 4,00 4.30
Vembers of armed services - i : - 0.50 2.03
Other or not stated - - - 4,27
TOTAL 213" { 100,00 100,00 100.00

1

The number of Jjobs exéeeds the number of me

the programme,

Personal communication with the Bureau of Census and Statistics.

1 because of changes in employment during



- BECTIGN VI, THE PROGSAMAE: FINANCTAL ASPECTS, REMOVALS AND SUMMARY STATISTICS.

TABLE 27, Salaries
Salarics CURRENT CONMPLETED AENOVED TOTAL

' No % No o No % No %
Less than 45 1 1.72 1 G971 - - 2 1.00
45 ant under 50 . 2 | 3.45 | 10 | s.09° 4 12.50 16 8,00
50 and under 55 1 1.72 | 12 | 0.9 .3 9.38 16 8.00
55 and under 60 "9 | 15.53 | 13 | 11.82 5 15,62 27 13.50
60 and under &5 12 | 20.69 | a0 | 27.26 5 15,62 a7 23,50
65 and under 70 12 | 20,69 | 23 | 20.99 5 15,62 ap 20.00
70 and under 75 8 | 13,79 | 11 | 10.00 a | 12.50 23 11.50°
75 and under 80 7 | 12.07 4 | 3.68 ) 5.38 14 2.00
60 and under 85 a4 | B.50 1| Do 2 6.25 | 7 3,50
85 and under 90 K 1.72 - - 1 3,13 2 1.00
90 and under 95 - - 2 1.82 - - 2 1.00

95 and under 100 - - - - - - - -
400 and over 1 .72 3 2,73 - - a 2.00
TOTAL 58 1100.c0 | 110 |100.00 | 32 100.00 | =200 100,00

a7



SECTION VI

TABLE 28,

Payments to depende nts,‘

g

‘payments to CURRENT COMPLETED REMOVED TOTAL
dependents § No % No % Mo o No o
Less than 20 3 5.17 3 | 2.73 3 9,37 9 4,50
20 and under 25 3. 5,17 14 | 12,73 2 6.25 19 9,50
25 and under 2 & 10.34 77 |18.85 3 9,37 25 43.00
30 and under 35 5 8,62 21 |19.09 1| 3.13 | 2 13.50
' 35 and under 40 2 3,45 5 | 4,85 1 3,13 8 4.00
40 and over 3 5,17 7 6.36 3 9,37 13 6.50 -
Nil 36 62,08 | 43 [39.09 19 59,38 58 49.00

TOTAL s8¢ (10,00 | 190 lwo,00 | 32 ji00.00 | =200 100,00

48




L ' BECTION VI.

TABLE 29. Reasons for removal from work release

REASONS FOR REMO\/ALS . No o

;Further offences 1 . ‘ 7 21487

i Breach of house rules 2 ' 8 25,00

Factaors relating to employment 3 ) 18,74

Escape from custody ; _ 4 12.50

. Health reasons 3 9.38

j ) A_ . _ ' : Gererally unsuitable 7 . .3 9,38

: S . _ Dther O ' 1 3.13
o S .- TOTAL 32 L 100,00

includes offences committed prior to encarceration and those committed
while on work release, :

includes - late arrival, drunk on arrival, conveying liquor into centre,
gambling and absence from centrs. : )

3 . . : , . X _—
includes - insolence %o employer, voluritary resignation, conniving to be
removed from employment, excessive demands on employer antd sacked,

4 . . . '

- includes — anxiety symptoms, discontented.
" 5

includes - awaiting deportation,

2

-

[ LIRS



SECIION VI,

TABLE 30. Summary statistics on financial aspects,

sentence details and time spent on the progremme

Total earnings (%)

Average earnings (§)

Total payments to dependents ($)
Average payments to dependents (8}
Total time spent on the programme
Averageltimé spent on the programme
Total sentance imposed by the courts
Average sentence impo§ed by tha courts
Total non-parcle period

Average non-parcle period

CURRENT COMPLETED REMOVED TOVAL
- 179,351,071 22,502,56° 201,853,63
- 1,645,42 . 750,00 1,452,18
- 54,919,003 5,491,004 60,410,00
- 742,15 289,00 649,57
- 54y ém 23d By m  24d | 62y  Bm -17d
- 5m  28d 3m 2d Sm Sd
281y 4mS 358y 10m3 118y  Sm 1738y 7m '
Sy oa | 3y am o8B 3y 8n 12d | 3y 10m . 134
143y m 138y 7m 50y  10m " [3ooy Em
2y 2m 3d 1y 4m  12d Iy, 8mn 10d | 1y 9m 2ad

(62 B NS L T AN N

Excludes one person with insufficient details
74 out of 110 had dependents
Excludes 2 with insufficient details
18 out of 32 had dependents

Excludes 2 life sentence prisoners




. VI APFENDICES

4

APPCANDIX A

PSR

You have bezen selected to enter the work release programme conducted
by the Dupartmant of Corrective Services in 'Kew South Wales,

As yau will bn aware, the work release programme is designed tao
enable selectes prisoners to follow an approved . occupation and work
&5 an employee. The work release programme is not a substitute for
parole but is part of a social plan. -

Persors admitted to the progremme remain prisoners in the legal
serise a&nd any feviation by way of disregard of what is required will
heve exceedingly serious consequences.

You will be required to follow a specified programme and any attempt
ta vary the programme will be an unlawful act. By virtue of Section
29A of the Prisons Act, whilst you are engaged in the work release
pProgramme, you &are deemed to be in the custody of the Adminristrator
of the Cantre, and any failure by you to return to the Centre will
be desmed to be an unlawful escape,

On your arrival at Silverwater House - Work release centre - you -
will come into the care, custody and control of, the Adminmistrator
(or kis Deputy) who will have precisely the same powsrs as a _
Superintendant of one of our secured establishments, He will be
concerned with your future and will be pleased to assist yau in
any way to h2lp your socidl programms. The same observation will
relate to all officers, both those located on the site and those
visiting,

You will be permitted privileges within the areas definsd in the

Standing Rules and a copy of these rules accompany this letter.

I you have any cdause to be worried or concerned over any matter
you are both irvited and expected to discuss it immediately with
the Administrator.

From your earnings it will be expected that you will meet the
following charges: board and lodgings; incidental costs of
travelling to and from your plasce of employment; meintenance of

your wife and children; payment of outstanding fines, and .any other
lawful debts indentifiabie with you. In the event of there being
any surplus it will be paid to you on the date of your release.,
Further, you will be permitted a reasonable sum determined from time-
to~time to meet your incidental costs,

You have my best wishes for a successful programme and T trust the
sonfidence my officers have placed on you personally will not be
misplaced. :

You may keep one copy of this letter and you are reguested to sign
and return one copy to the Administrator. . .
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] APPERDIX B

8,

40,

Standing Rules for Residents

Woric Release Programme

You will obey all instructions glven to you by any member of
the staff. i
The introduction of alcohol or drugs into the Centre will not
be tolerated under any circumstances.

You are not permitted to take any relative, friend or other
unauthorised person into the Silverwater House.

You are not permitted to send or receive any letter, telegram,
parcel or other form of written communication of any
description except through the hands of the Administrator, or
correctional officer authorised by the Administrator to act
in that behalf. Letters may be censored at the .discretion of
the Administrator.

You must not ebsent yourself from the precincts of Silverwater
House after working hours or at any time without the permission
cof tne Commissicner of Corrective Services. .

G=mbling is strictly forbidden.

You will sign the “Movement Book" prior to leaving the Centre
and again on your return, giving the time of departurs and
time of returning.

You are expected to conduct yourself in a proper manner at all
times, boisterous behaviour such as jostling, wrestling or the
Use of +ndecent language must be avoided.

You will te expected to_lntrodqce your visitors to the
Administrator or his Deputy.

You ars personglly respon51ble for the laundering of ulothlng,
other than articles requiring dry-cleaning.

14,

12.

13.

14.

18.

16,

" will be returnsd.

wWhilst away from the Centre you must avoid contact with éx—
prisoners or relatives., Arrangments are provided at the
sentre for authorlsed visits.

You shall not enter into any “"Hire Purchase” agreement or any
other contractual arrangement.

T.A.B. agencies and licensed clubs are strictly out of bounds.

All staff members
addressed as Mr.;

(irrespective of formal rark) will be
Mrs,; Miss, Doctor, etc., - this courtesy

Failure to report to, or failure to return from the accepted
place of employment shall be considered an escape under
Section 34, Prisons Act ﬂ952 - 19458,

On arrival you will report in person to the officer-in-charge.

‘52
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